
 

W-2 & 1099 time  
It's time to prepare W-2's for employees 
and 1099's for outside service providers.  
   Remember that there are penalties for 
inaccurate information, so check your 
records for accurate (including spelling):  
-- Payee first and last names  
-- Addresses  
-- Social Security Numbers  
   If you are missing any information, give 
a W-9 form to the payee to complete. If in 
doubt, send a W-9.  You can download a 
printable W-9 form at 
www.irs.gov/pub/irs-pdf/
fw9.pdf, or call our office 
and we will send one to 
you.  
   W-2's and 1099's need to 
be out to workers by Jan. 
31, and also be filed with 
the government by Jan. 31. 
During the past year, we 
have seen penalties im-
posed for missing or inaccurate forms. 
   The 1099 forms are required for pay-
ments of $600 or more to non-
incorporated entities (including LLC's) for 
rent, interest paid or services rendered. 
   Income for independent contractors 
("non-employee compensation") is report-
ed on Form 1099-NEC, while rent, attor-
ney payments and other types of income 
will be reported on Form 1099-MISC. 
 

Annual sales tax licenses 
Most businesses received the bill for the 
$20 Municipal Tax License fee with the 
ADOR annual license renewal in mid-
December. That fee and the no-cost state 
license renewal are handled by ADOR. If 
you need help with the forms, please turn 
it in with your December work so we can 
fill it out and send it back.  
   The City of Tucson's $50 annual busi-
ness license fee is billed separately and 
must be paid to the city, not to the state 
along with state fee. It can be paid by 

mail, at a city cashier, or online at 
www.tucsonaz.gov/inet/. 
 

New A-4 form 
Every Arizona employer is required to 
make Arizona's updated A-4 withholding 
form available to its Arizona employees 
by Jan. 31, 2023. 
   The form is available for download at 
https://azdor.gov/forms/withholding-
forms/arizona-withholding-percentage-
election, or call our office for a copy. Also, 

there is a Form A-4C for 
employees who make do-
nations to tax credit organi-
zations to request reduced 
withholding. 
   The Department of Reve-
nue has revised Form A-4 
to reflect Arizona's lower 
individual income tax rates. 
The new A-4 still has seven 
withholding rate options, all 

lower than on the 2022 form and topping 
out at 3.5%. 
   The box for zero withholding option and 
the line for additional Arizona withholding 
still appear, as in the past. 
   If an employee doesn't fill out a new A-4 
form, the employer will use a default rate 
of 2.0%. Withholding forms are not sent 
to the state but are kept by the employer 
in their payroll records. 
  For 2023, Arizona has only one income 
tax rate -- 2.5%, regardless of income. In 
2022, the state had two tax rates, 2.55% 
and 2.98%. That was down from the four 
rates in 2021, ranging from 2.59% to 
4.5%. 
 

Mileage for tax time 
A mid-year IRS adjustment raised busi-
ness mileage to 62½¢ for the second half 
of 2022 from 58½¢ for January through 
June. As you tally up your business mile-
age for the year, remember to separate 
your records into those two periods. 
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Higher mileage rate 
The 2023 standard mileage rate is 65½¢ 
for business driving, up 3¢ from the last 
half of 2022. 
   Because of high gasoline prices and 
inflation, IRS made an unusual mid-year 
adjustment in 2022. raising the business 
mileage rate from 58½¢ 
for January through June 
2022 to 62½¢ for July 
through December. 
  The mileage rate for 
driving for medical care 
and for military moves 
stayed the same at 22¢. 
Driving for charitable pur-
poses is fixed by law at 
14¢ and has not changed 
for years. 
   The standard mileage 
rate is an option, as an 
alternative to deducting 
actual expenses. Compa-
nies that reimburse employees under 
"accountable plans" (mileage reports re-
quired) may deduct the cost while em-
ployees do not have to report those reim-
bursements as income. 
 

Higher 401(k) limits 
IRS announced a 9.7% jump in the 401
(k) contribution limit for 2023, but it won't 
help many people. 
   Workers can contribute up to $22,500 
to their 401(k) this year, or $30,000 for 
those age 50 or older. However, only 
14% of employees who take part in com-
pany retirement plans contributed last 
year to IRS limits, according to Vanguard. 
   Additionally, 74% of small businesses 
with 50 or fewer workers do not offer a 
retirement plan, according to Sharebuild-
er 401(k). Among the lowest earners, 
79% do not have 401(k) accounts, says 
the Center for Retirement Research at 
Boston College. 

   Independent contractors, freelancers, 
gig economy workers, and part-time 
workers are among the 57 million workers 
who do not have employer-sponsored 
retirement plans, the Georgetown Center 
for Retirement Initiatives reports. 
The “Solo 401(k)” can be set up where 
the only participant is the business owner 

(and spouse). A “Self-
Employed Pen-
sion” (SEP) is a simple 
plan that allows both 
owners and employees. 
   With high inflation now, 
a Northwestern Mutual 
survey found Americans 
feel they need to have 
saved $1.25 million to 
retire comfortably. 
 

Less college 
The tight job market and 
the Great Resignation are 

prompting another hiring change: fewer 
openings have degree requirements. 
   Consulting firm Gartner predicts that 
shifting to "skills-based hiring" from re-
quired college degrees will accelerate in 
2023. 
   In 2011, IBM required a four-year de-
gree for 95% of its openings. In 2021, 
less than half of IBM jobs required de-
grees. 
   That may sound like good news for job-
seekers, but it also could have a back-
lash. Especially for highly sought-after 
fully remote jobs, hiring applicants who 
lack degrees is likely to have companies 
outsource jobs overseas at lower costs, 
MIT research noted. 
   It possibly could make hiring good 
workers harder for small businesses, 
which often lack the benefits and perks of 
megacompanies. Highly skilled people 
without degrees could be drawn to big 
employers instead of signing on with 
small businesses. 
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SECURE 2.0 for small biz 
The SECURE 2.0 Act, passed in Decem-
ber with some aspects taking effect in 
2023, has a variety of provisions aimed at 
small businesses. 
   The law expands retirement savings 
options with a focus on small companies 
which have a harder time offering retire-
ment plans. There are startup tax credits 
and new incentives for small businesses 
to join multi-employer plans. 
   The law also helps part-time workers, 
reducing the time until enrolling in a com-
pany's retirement plan to two years. Mili-
tary spouses, who sometimes aren't em-

ployed long 
enough to be 
eligible, will be 
able to more 
quickly join 
workplace 
plans. 
   Beginning 
next year, 
companies 

can choose to treat student loan pay-
ments as retirement deferrals. Under this 
plan, an employer can "match" a worker's 
student loan payment, depositing that 
money into their 401(k) or SIMPLE IRA 
as if the loan payment had been a 401(k) 
contribution. 
   Another provision makes it easier for 
people to take out of their retirement 
plans for emergencies without paying the 
heavy tax penalties that often come with 
withdrawing early. 
   SECURE 2.0 eliminates Required Mini-
mum Distributions (RMDs) for Roth 401
(k) accounts, so they are the same as 
Roth IRA's. The law also raises the age 
from 72 to 73 to start RMD's from tax-
deferred accounts such as traditional 
IRA's and regular 401(k)s. 
   At an individual level, the Savers Credit 
will expand for retirement savings by low-
er income workers. 

What's the charge? 
Now that new legislation has expanded 
credits for electric vehicles (EV's), the 
question arises: is electricity or gasoline 
cheaper? 
   New England drivers, where electricity 
costs are high, may still find it more eco-
nomical to buy gas for their cars, accord-
ing to Consumer Reports.  
   Tucson Electric Power's basic residen-
tial rate of about 13¢ per kilowatt hour 
(KWH) typically means charging at EV at 
home will cost less than paying $3 per 
gallon gas. TEP also offers a special rate 
for charging EV's outside of peak hours.  
   Arizona ranks No. 35 in the cost of 
charging an electric car in the U.S., ac-
cording to MotorTrend. The magazine 
estimates it costs $6.26 to fully charge a 
Tesla Model 3 (a savings of 49¢ over 
gas) or $13.68 to fill up a Ford F-150 
Lightning (a savings of $1.06). 
 

The jobs paradox 
More than 10 million jobs are open in the 
U.S., despite big-company layoffs and 
economists' reports of job growth. Small 
business owners can feel the staffing 
pinch while not understanding what is 
happening. 
   "We've got men and women who are 
sitting on the sidelines of the economy 
and not looking for work at the same time 
that we've got a unprecedented, peace-
time labor shortage," observed the Ameri-
can Enterprise Institute (AEI). 
   The AEI's estimate of 7 million men be-
tween the ages of 25-54 not looking for 
work are not counted in the low unem-
ployment rate. 
   Meanwhile, the Center for Retirement 
Research at Boston College found that 
many empty nesters cut back on their 
work hours and in turn lower their in-
comes by an average of $2,000 per year. 
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A big tip 
A new tip reporting program proposed by 
IRS in February is catching flak from poli-
ticians before it even starts. 
   The Service Industry Tip Compliance 
Agreement (SITCA) would be a voluntary 
tip reporting program between the IRS 
and employers. The controversy is that 
workers could see their tax liability go up 
with improved gratuity reporting. 
   According to a 2018 study by the 
Treasury Inspector General for Tax Ad-
ministration, unreported tip income totals 
an estimated $1.66 billion. The report es-
timated that 30% of employers under re-
port earnings for tipped workers. 
   The proposal is open for public com-
ment until early May. It would replace the 
current Tip Rate Determination Agree-
ment (TRDA) and Tip Reporting Alterna-
tive Commitment 
(TRAC) programs. 
   SITCA is designed 
to reflect changes in 
how tipping is done. 
Most tips now are 
added to the bill at 
the point of sale, 
where the customer 
is asked if they want 
to include a tip in the 
credit card charge. 
   Businesses that 
take part in SITCA 
would report once a year their electronic 
tip amounts plus an estimate of cash tips 
received. It would eliminate employees 
having to report their tips to the company, 
so the IRS expects it would “decrease 
taxpayer administrative burden.” 
 

Pay opaque 
"Pay transparency" -- the new term for 
providing pay ranges in job ads -- is being 
met with resistance by many companies. 
   The legal requirement to state what the 
employer is willing to pay for someone in 

a position started in California and Wash-
ington state and is spreading to other 
states. 
   Compensation management firm Pay-
scale predicts that by the end of this year 
one in four employees will be covered by 
a state or local law that requires busi-
nesses to be transparent about their pay 
ranges. 
   Even where companies are complying 
with the law, the information may not be 
helpful to jobseekers. One tech position 
recently was listed with a salary range of 
$36,000 to $128,000. 
 

Endangered species 
Almost everyone with a 401(k) has felt 
the pinch as the stock market has de-
clined during the past year. 
   The number of 401(k) accounts that 

have at least $1 mil-
lion in retirement 
savings tumbled 32% 
last year, according 
to Fidelity Invest-
ments, one of the 
largest 401(k) provid-
ers. 
   In 2021, there were 
442,000 "401(k) mil-
lionaires" but that 
number dropped to 
299,000 in 2022, Fi-
delity said. With 

2023's turbulent market so far, that num-
ber likely has shrunk more. 
   The average balance in a 401(k) was 
$103,900 at the end of 2022, Fidelity 
said. Only 1.4% of the 401(k) accounts 
had seven-digit balances. 
   Meanwhile, an annual survey by North-
western Mutual found that Americans felt 
they need at least $1.25 million to retire 
comfortably. 
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Price pushback 
After frequent price increases to counter 
inflation, McDonald's is seeing pushback 
from customers, McDonald's CEO Chris 
Kempczinski said. 
   The fast food chain has a history of 
double-digit sales growth, with first quar-
ter same-store sales up 12.6% over 
2022. 
   Customers are still loyal, but shifting 
their buying patterns as prices leap. They 
continue to get the pricier Big Mac but 
may skip the side of fries or a dessert. 
 

Looking around 
Three-quarters of workers are looking for 
greener pastures, according to research 
by the careers platform The Muse. Fur-
thermore, the economic outlook is not a 
factor for most job seekers. 
  The leading reasons for wanting to 
change jobs are: 
1. Toxic workplace 
culture 
2. Lack of flexibility 
3. Prospective 
layoffs 
4. Salary freeze 
5. Actual layoffs and/
or hiring freezes 
6. Lack of diversity 
   About 70% want a 
better work-life bal-
ance, perhaps a residual of pandemic-era 
flexibility and last year's worker shortage. 
With high-profile mass layoffs, "return to 
office" mandates and policies to can the 
lowest performers, workers rank work-life 
balance the top factor for a new job. 
   Men also consider job security as im-
portant, while women favor benefits and 
perks. 
 

Top job 
The most desired job in the country now 
is not doctor, lawyer or software develop-

er. It's not rock star and certainly not U.S. 
president. 
   It's social media influencer, according to 
the latest Harris Poll of U.S. Gen Z and a 
separate survey by Awin in the U.K. 
   An influencer is a cross between a real-
ity TV star and an advertising spokesper-
son. An influencer chronicles their glam-
orous lifestyle on YouTube, Instagram, 
Twitter, TikTok, Facebook and else-
where. 
   Of course, followers simply need to buy 
the products influencers promote to fulfill 
their dreams. 
   Top influencers with tens of millions of 
followers have their weekly videos viewed 
by more people than network TV shows. 
As a result, advertising dollars are being 
siphoned off from traditional media. 
 

Not quite poor 
Forbes recently issued its annual list of 

richest people in the 
world. The top 50 
are $200 billion 
poorer than last 
year, but still worth a 
collective $2.1 tril-
lion. The leaders 
among the world's 
2,640 billionaires: 
1. Bernard Arnault 
(France, net worth 
$211 billion) 

2. Elon Musk ($180B) 
3. Jeff Bezos ($114B) 
4. Larry Ellison ($107B) 
5. Warren Buffett ($106B) 
   Arizona's wealthiest resident is Ernest 
Garcia II ($8.6B), financial backer for Car-
vana, the used-car platform founded by 
his son. 
   The states with the most billionaire resi-
dents are California 186), New York 
(135), Florida (78) and Texas (67). 
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