
 

W-2 & 1099 time  
It's time to prepare W-2's for employees 
and 1099's for outside service providers.  
   Remember that there are penalties for 
inaccurate information, so check your 
records for accurate (including spelling):  
-- Payee first and last names  
-- Addresses  
-- Social Security Numbers  
   If you are missing any information, give 
a W-9 form to the payee to complete. If in 
doubt, send a W-9.  You can download a 
printable W-9 form at www.irs.gov/pub/irs
-pdf/fw9.pdf, or call our 
office and we will send 
one to you.  
   W-2's and 1099's 
need to be out to work-
ers by Jan. 31, and 
also be filed with the 
government by Jan. 
31. During the past 
year, we have seen 
penalties imposed for 
missing or inaccurate 
forms. 
   The 1099 forms are required for pay-
ments of $600 or more to non-
incorporated entities (including LLC's) for 
rent, interest paid or services rendered. 
   Income for independent contractors 
("non-employee compensation") is report-
ed on Form 1099-NEC, while rent, attor-
ney payments and other types of income 
will be reported on Form 1099-MISC. 
 

Annual sales tax licenses 
Most businesses received the bill for the 
$20 Municipal Tax License fee with the 
ADOR annual license renewal in mid-
December. That fee and the state license 
renewal are handled by ADOR. If you 
need help with the forms, please turn it in 
with your December work so we can fill it 
out and send it back.  
   The City of Tucson's $50 annual busi-
ness license fee is billed separately and 

must be paid to the city, not to the state 
along with state fee. It can be paid by 
mail, at a city cashier, or online at https://
tucsonaz.igovservices.com/. 
 

W-4 and A-4 forms 
Every Arizona employer is required to 
make Arizona's A-4 withholding form as 
well as the federal W-4 form available to 
its Arizona employees by Jan. 31. 
   The form is available for download at 
https://azdor.gov/forms/withholding-
forms/arizona-withholding-percentage-

election, or call our 
office for a copy. Also, 
there is a Form A-4C 
for employees who 
make donations to tax 
credit organizations to 
request reduced with-
holding. 
   The 2024 A-4 still 
has seven withholding 
rate options, the same 
as on the 2023 form, 

topping out at 3.5%. 
   The box for zero withholding option and 
the line for additional Arizona withholding 
still appear. 
   If an employee doesn't fill out a new A-4 
form, the employer will use a default rate 
of 2.0%. Withholding forms are not sent 
to the government but kept by the em-
ployer in their payroll records. 
  For 2024, Arizona has only one income 
tax rate -- 2.5%, regardless of income. 
 

Mileage for tax time 
IRS' standard rate for business mileage 
was 65½¢ for all of 2023. As you tally up 
your business mileage for the year, re-
member to keep your mileage records 
with your tax papers. IRS requires written 
records for mileage to be deducted. 
   The standard business mileage rate for 
2024 is 67¢, up 1½¢ from 2023. 
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Mileage for 2024 
The IRS raised the business mileage rate 
for 2024 to 67¢, a half cent more than for 
2023. 
   Meanwhile, the rate for medical and 
military moves dropped a penny to 21¢. 
The mileage rate for charity work remains 
at 14¢. 
   Good records are 
vital for deducting mile-
age expenses. For 
business driving, IRS 
wants a record of date, 
distance (either miles 
or preferably odometer 
readings), destination 
and business purpose. 
   A written mileage log 
is great, but IRS will 
also accept logs creat-
ed by GPS apps (such as MileIQ or Ever-
lance), notations on a calendar or other 
documentation. Records should be 
"contemporaneous" (made at the time of 
driving) rather than reconstructed at tax 
time. 
   Remember that commuting (from home 
to work) is not deductible. A 2023 court 
case reaffirmed this rule. 
   A steel worker had to drive 92 miles 
each way to a construction site. He de-
ducted mileage on the basis that the dis-
tance and the indefinite timeframe for the 
job made it business travel. 
   The IRS and the court disagreed and 
threw out his deduction as commuting. 
 

Not keeping up 
Six out of ten workers say their incomes 
haven't kept pace with inflation during the 
past year, according to a BankRate 
study. 
   A Senate Joint Economic Committee 
report found that the typical household 
must spend an additional $11,434 annu-
ally to maintain the same standard of liv-

ing. Families in the Mountain West states 
including Arizona faced the highest infla-
tion rates, with prices 15.6 percent higher 
in 2022 than in 2021. 
   Data compiled by consultant Korn Ferry 
projects salaries will increase by four per-
cent in 2024. Inflation in 2023 was 3.35 
percent, down from a peak of 9.06 per-
cent in June 2022. 
   U.S. Bureau of Labor Statistics reports 

that those who switch 
jobs have consistently 
out-earned those 
who've stayed at one 
employer since 2011. 
Workers typically ex-
pect 10-15% more pay 
when job hopping. 
   "Americans with valu-
able skills are voting 
with their feet. If they're 
not happy, they'll go 

elsewhere and get a better deal –– 
whether that's a salary bump, better ben-
efits or remote working options," said an-
alyst Kirstie McDermott. 
 

Working at Wayfair 
“Working long hours, being responsive, 
blending work and life, is not anything to 
shy away from. There is not a lot of histo-
ry of laziness being rewarded with suc-
cess,” said Wayfair CEO Niraj Shah in a 
recent memo to employees. 
  The online furniture retailer soared dur-
ing the pandemic but staggered in 2022 
as people returned to shopping in person. 
   Bosses have struggled with a post-
pandemic work ethic where the job is not 
foremost in workers' lives. 
   Germany's Finance Minister Christian 
Lindner commented “Never in history has 
a society increased its prosperity by 
working less.” He opposes adoption of a 
four-day workweek, favored by 81 per-
cent of German workers. 
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Landlines gone? 
At&T has applied to California to stop 
providing landline phone service in the 
state. 
   Replacing copper wire "Plain Old Tele-
phone Service" (POTS), with faster and 
more advanced technology has been a 
goal for most major phone 
companies in recent years. 
   They are moving to fiber 
optics and retiring older 
equipment that uses cop-
per wire. The newer, digital 
technologies can squeeze 
more calls into a line and 
with higher clarity. 
   Many companies have already made 
the switch to Voice Over Internet Protocol 
(VOIP) phone service. If a business has 
Internet service for its computers and 
Point of Sale (POS) systems, VOIP ser-
vice can offer significant savings. 
   Small businesses who use fax are likely 
to feel the pinch. Other than some newer 
systems, most fax machines operate on 
analog rather than digital lines. 
   Landlines are likely to be around for a 
while, particularly in rural areas where 
wired connections may be more reliable 
than cellular and microwave communica-
tions. 
 

New-old pension 
Since 1978, the 401(k) has been the 
premier retirement plan in American busi-
nesses. Companies jettisoned traditional 
"defined benefit" pensions, which saddled 
them with heavy costs for decades in the 
future. 
   The 401(k) shifted the burden to em-
ployees, although employers often help 
with a match of workers' contributions. 
The 401(k) also moved retirement assets 
from annuities for life to unpredictable 
stock market investments. 
   While in the long run, the stock market 
has done well, it isn't always good when 

someone wants to retire. The stock mar-
ket has been setting records in the last 
year ... but people who put money in dur-
ing 2021 may see a number of their in-
vestments worth less than what they 
paid. 
   IBM has rolled out a new kind of retire-
ment plan that looks more like a tradition-

al pension to go along with 
its 401(k). 
   Employees will have five 
percent of their salary 
placed into a cash account, 
and the company will 
match with another five 
percent. The yield will be 
tied to the 10-year Treas-

ury bonds, and will be "portable." Employ-
ees can take the money with them when 
they leave IBM. 
   The fixed-return accounts won't go 
down in value, so they offset some of the 
uncertainty of 401(k)'s. 
 

Eating inflation 
Restaurant prices have outpaced grocery 
prices over the last year, according to the 
latest inflation data from the Bureau of 
Labor Statistics. 
   The cost of dining out is up 5.1% over a 
year ago, while groceries have risen just 
1.2%. 
   Labor is a key pressure for restaurants, 
with 22 states, including Arizona, raising 
their minimum wages on Jan. 1. 
   Meanwhile, food costs have been shift-
ing, the CEO of food processor Mondelez 
said. This year, the cost of ingredients 
has climbed sharply, while the price pres-
sures of the last two years -- transpora-
tion and packaging -- have eased up. 
   While higher restaurant prices prompt 
some consumers to eat at home, major 
chains have observed that cutbacks have 
most affected fast food chains, which 
tend to cater to lower income customers. 
They are responding to "value" meals, 
said Brinker International CEO. 
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